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In the matter conceming the implementation of GPR 8?30.7 Lab Management hograrn
at the Goddard Space Flight Center, Wallops Flight Facility the parties agree to the
following:

I) As it pertains to assignment of this finstion to unit employees andlor nominees
selected for this ftnction, Idanagemeirt agrees that the application of the Lab
Management Prograrn will be fair, objective, and consistent with government-
wide Ia% rule, orregulation as well as the collective bargaining agreement.

2) Consistentwith the prgcess described in Figure I - Certification Process,
Managemeat agrtrs that, pricr to nominating an eaployee to the fiurction oftab
Manager, fsr each latcatory respective laboratory wprkspace:

a* Man^agemq* will ackrcwldge all qualified employees and sslect froru
lhis pol as appropriate. Inmaking its selection, Manage,mentwill
consider relevant experience, exp€rtis€, curr€nt workload snd oltrer
profe*ional development activihes {e.g. baining, fDP's, details, educalisn
programs, etc).

b. w]r*= app:*priete aad feasible (e.g., budget ard:es*wces), Management
will consider theus* cf eonhsptors.

3) Ma:a3F$ent agrees that assignments FErtaining to this initiativc sh^*ll not be
mlitray ar capricious, and E'ill be based on bona fide criteria respeclive to the
Lab Management Program"

a) Managemsnt agrces thatin situatio*s whcre an enrployee's assignment or
responsibility pertaining to this initiative sonflicts with fhat associated with tlat
employee 's otler job functions, the Ernployer will notify tlre employee of which
assignment/rcqponsibitity takes precedence as needed.

5) Management agree$ tbat the members appointed to Lab Management Steering
Committee will decide the necessaryurethod to participate in the meetings (i.e.,
Video Conference, blecon, travel to Crreenbelt, etc.).

6) Management will re-evaluate the incrmbent Laboratory Manager's assignment
every two (2) years, and notify tlre incumbent of this re-evaluation At this time ,
Management shall consider an incurnbent's request to continue or terminate the
assignment.

7) Management agrces to post the agreernent covering this mctter sn the OHCM
website under AFGE collective Bargainiag Agreement within seven {?)
workdays of the effective date, additionally, a surnmary statement, link to the
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911*a thir pgr*ment rr'ill bt included in the sulsequent issue of Inside' S/allops.

S) TIf pfgltisiotrs of this MOU art not meant to alter, modi$ or change the existing
collwtive bargaining agreement.
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